WAMS-Athletic Organization

FINGERPRINTING POLICY

1. All Candidates for coaching positions must agree to have background checks and fingerprinting done by the BOE.

2. The WAMS-AO Coordinator will be responsible for coordinating the fingerprinting and background checks with the BOE

3. Coaches will be allowed to work for WAMS-AO in their hired capacity as soon as the background check and fingerprinting process has been initiated. 

4. WAMS-AO Coordinator will report findings of each background check at next scheduled WAMS-AO Executive Board Meeting.  In the case of some significant finding in the report, any criminal behavior or the like, the Athletic Coordinator will notify one of the Co-Presidents immediately.

5. WAMS-AO reserves the right to deny a position to anyone convicted 

of a crime of violence or a crime against another person.  WAMS-AO 
will not deny an applicant a position based on race, gender, handicap, 
religion, color or any other category protected under federal and NJ 
state law unless such handicap interferes with coaching duties and 
cannot be reasonably accommodated. 
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